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Objectives

● Present an Overview of the Competency 
R lid ti PRevalidation Process

● Present the Process for Revising the 1992 
P f I di t Bl i t fPerformance Indicators as a Blueprint for 
Task Redesign

● Discuss Plan to Redevelop and Revalidate● Discuss Plan to Redevelop and Revalidate 
Task Assessments
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THE COMPETENCY
REVALIDATION PROCESSREVALIDATION PROCESS
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Background

 NEDP competencies last validated in 1992
 F ibilit t d (2005) t d li t Feasibility study (2005) suggested alignment 

with rigorous high school completion standards 
 Competencies need revalidation every 5-7 yearsCompetencies need revalidation every 5 7 years
 Competency revalidation essential first step 

before revision of NEDP Tasks (assessments)

4



Competency Revalidation Goals

 Ensure  relevance to the demands of the 
21 t t21st century

 Ensure NEDP competency alignment with 
h i hi h h l d timore comprehensive high school graduation 

requirements
 Ensure that NEDP graduates are well Ensure that NEDP graduates are well 

prepared to enter post-secondary education 
and for the world of workand for the world of work
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Competency Categories

 Communication and Media Literacy (1-8)
 Applied Math/Numeracy (9 25) Applied Math/Numeracy (9-25)

– Number Sense and Operations
– Algebrag
– Geometry and Measurement
– Statistics and Probability

 I f ti d C i ti T h l (26 28) Information and Communication Technology (26-28)
 Cultural Literacy – Interpreting the Arts: Fine Arts, 

Music, Drama, and Film (29-31))( ))
 Health Literacy (32-36)
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CompetencyCompetency 
Categories…continued

Civic Literacy and Community Participation 
(37 42)(37-42) 

Geography and History (43-47)
Consumer Awareness and Financial LiteracyConsumer Awareness and Financial Literacy 

(48-52)
 Scientific Inquiry (53-58)q y ( )
 Twenty-First Century Workplace (59-70)
Note: More “academic” competencies have examples of 

life skill applications to underscore relevancy 
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Performance Indicators NextPerformance Indicators – Next 
Step 

Prior to task redevelopment, performance p p
indicators need to be developed that will 
specify the explicit outcomes needed to 
d t t h tdemonstrate each competency
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Ali t f N C t i tAlignment of New Competencies to 
1992 Performance Indicators

 1992 Performance Indicators have been 
li d t l t 2008 t ialigned to relevant 2008 competencies

 This will serve as a baseline to determine:
– Which PIs will remain unchanged
– Which PIs will need revision or updating

Which competencies will need PIs to be– Which competencies will need PIs to be 
developed
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Performance IndicatorPerformance Indicator 
Development Process

1.  Revalidated NEDP Competencies
2 Draft PIs based on:2.  Draft PIs, based on:

 current content standards
 other relevant validation sources

3.  SME review of draft PIs, based on standardized criteria:3 S e e o d a t s, based o sta da d ed c te a
 relevance
 high criticality
 high frequency

Webb DOK Webb DOK
 breadth of content
 fairness and equity

4 PI validation4.  PI validation
5.  Begin Task development



Process For Revising And Revalidating PIs

With assistance from the Technical Advisory Group 
(TAG), NEDP practitioners and subject matter

 Established criteria and review process to draft 

(TAG), NEDP practitioners and subject matter 
experts (SMEs):

p
revised performance indicators, linked to appropriate 
competencies, and to identify those that meet the 
criteria, need revision, or should be deleted, ,

 Established process for developing new 
performance indicators as neededperformance indicators as needed
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PI Plan…Continued

 Ensure alignment with state graduation 
t d d 21 t C t kill iti l kstandards, 21st Century skills, critical work 

skills, and post secondary education and 
training enrollment requirementstraining enrollment requirements

 Finalize revalidated PIs
 Identify all current assessment items that Identify all current assessment items that 

align with validated performance indicators
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Sample Performance Indicator Revision
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Performance Indicator Review Matrix

(Draft)

Performance Indicator Review Matrix

PERFORMANCE INDICATOR REVIEW
MATRIXMATRIX

1 Not relevant
2 Weak rel.
3 Moderate rel,
4 Strong rel.

1 Not critical
2 Low crit.
3 Moderate crit.
4 High crit.

1 Infrequent
2 Low freq.
3 Moderate freq.
4 High freq.

1 Recall
2 Concepts
3 Strategic
4 Extended
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Webb Depth of Knowledge Levels

Level 1 - Recall and Reproduction 
Level 2 - Skills and Concepts 
Level 3 - Strategic Thinking
Level 4 - Extended Thinking
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C t R lid ti d PICompetency Revalidation and PI 
Development: Selected Sources

 1992 NEDP Competency List
NEDP t t ’ t d d i l di il tNEDP states’ standards, including pilot 
states (e.g., California)

 Partnership for 21st Century Skills Partnership for 21st Century Skills 
Manufacturing Skills Standards Council 

(MSSC) Standards( )
National Governors Association (Achieve) 
 International Society for Technology in y gy

Education Standards
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Competency Revalidation and PI 
Development: Selected Sources…Cont’d

National Councils of Teachers 
E li h– English

– Math
– ScienceScience
– Social Studies

National Institute for Health
National Standards for Arts in Education
 American Council of Education (Alignment of 

N ti l d St t St d d )National and State Standards)
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Competency Revalidation and PI Development: 
Selected Sources…Cont’d

U. S. Department of Treasury (Financial 
Ed ti )Education)

Media Professionals from Public 
B d tiBroadcasting

CASAS Study - Meta-Analysis across 
Business and Industry SectorsBusiness and Industry Sectors

CASAS National Consortium Content 
StandardsStandards
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Assessment Development  Plan

 Develop a blueprint that specifies the assessment 
content methods and strategy for validating thecontent, methods and strategy for validating the 
assessment tasks

 Develop assessment tasks, as needed, that meet 
the blueprint specifications
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Assessment Development Plan…Continued

 Convene a bias, fairness and sensitivity panel to review 
all items to ensure that items are free of any bias and areall items to ensure that items are free of any bias and are 
fair to all candidates

 Begin field testing all new and revised assessment items 
and data collection and analysis process with existing 
NEDP candidates

 Establish a plan for incorporating the validated 
assessment items (tasks) into the NEDP processassessment items (tasks) into the NEDP process 
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DISCUSSION
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Contact InformationContact Information

Melissa Dayton
CASAS W kf S i li t

Jim Harrison
NEDP P j t Di tCASAS Workforce Specialist

CASAS
42 Faulkner Drive

NEDP Project Director
CASAS
45 N Mill Circle42 Faulkner Drive

Guilford, CT 06437
203-640-8390

45 N. Mill Circle
Guilford, CT 06437
800-255-1036203 640 8390

mdayton@casas.org
800 255 1036
jharrison@casas.org
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Feedback

 Thank you for attending. We value your 
f db kfeedback. 

 Please fill out the evaluation form. 
Return them to your presenter or visit 

Scantron in the Resource & Technology 
room for submissionroom for submission.
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