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ObjectiveObjective

• Replace the Occupational Profile with• Replace the Occupational Profile with 
the O*NET Career Exploration Tools

REASONS FOR THE SWITCH

1. Provide a more meaningful and substantial career 
exploration activity

2 Take advantage of a free commonly available resource2. Take advantage of a free, commonly available resource 
that is maintained by the U.S. Department of Labor
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The Occupational Profile

• The Diagnostic Phase 
includes an 
occupational interests 
and aptitudes 
requirement. 

• This is an independent 
task completed before 

t ltassessment; results are 
revisited and used in 
Task DTask D.



The Occupational Profile
• The O.P. consists of an interest survey and an experience survey
• The candidate chooses three areas of interest, three occupational areas in 

which they have some experience
• Part III requires a search of employment opportunities, resulting inPart III requires a search of employment opportunities, resulting in 

identifying three jobs that might use the interests and experiences identified 
in Parts I & II
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The Occupational Profile

Rationale for replacing the O.P. with another 
occupational interest surveyoccupational interest survey

•Paper based format makes it hard to keep•Paper-based format makes it hard to keep 
up-to-date
•Relevancy of occupations indeterminateRelevancy of occupations indeterminate
•Fixed number and variety of occupation 
choiceschoices
•Better alternatives are available 



Benefits of O*NET Tools
• Computer administration via single computer or 

computer network 

• Can be self-administered and self-interpreted 

• Results provide a window to over 800 occupations in 
O*NET OnLineO NET OnLine

• Available from O*NET at no cost

• Minimal paperwork
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Benefits of O*NET Tools

• Based on over 30 years of research by leading y y g
vocational psychologists 

• Extensive and thorough development effort 
– stakeholder input during all stages 

construct validity and reliability evidence– construct validity and reliability evidence 

• Can be used alone or with other O*NET CareerCan be used alone or with other O NET Career 
Exploration Tools or with privately developed instruments 



Implementation

• Agencies may use either (or both )Agencies may use either (or both ) 
O*NET tools in place of the 
Occupational Profile:Occupational Profile:

1. The O*NET Work Importance 
Profiler (WIP)Profiler (WIP)

2. The O*NET Computerized Interest 
P fil (CIP)Profiler (CIP)
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Implementationp

• Agencies mayAgencies may
– continue to use the Occupational Profile 

until July 2010, but not thereafter

– continue to use the Self-Directed Search 
(SDS) until July 2010

ti t th “ i t ”– continue to use any other “appropriate” 
career interest inventory (per current 
policy) until July 2010policy) until July 2010
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Implementation

• Agencies mayg y
– Initially permit students use both tools, or 

choose either
CASAS ill i i f ll 2009• CASAS will survey agencies in fall 2009 
regarding practices and preferences

• Agencies must 
– have attended training, installed O*NET 

ft d l t d th t iti tsoftware, and completed the transition to 
O*NET Career Exploration Tools by July 
2010
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The O*NET Work Importance Profiler

• is a self-assessment career 
exploration tool that allows customersexploration tool that allows customers 
to focus on what is important to them 
in a jobin a job

id i d t th ti ld f provides a window to the entire world of 
work via the 800+ occupations within 
O*NET OnLineO NET OnLine. 
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The O*NET Work Importance Profiler

• helps people identify occupations that they mayhelps people identify occupations that they may 
find satisfying, based on the similarity between 
their work values (such as achievement, 
autonomy, and conditions of work) and the 
characteristics of the occupations

• connects results to the entire world of work via 
h 800 i i hi O*NET O Lithe 800+ occupations within O*NET OnLine. 



The O*NET Interest Profiler

is a vocational interest assessment instrument• is a vocational interest assessment instrument 
administered by computer

• provides users with an accurate, reliable profile 
of their vocational interests andof their vocational interests, and

• connects results to the entire world of work via• connects results to the entire world of work via 
the 800+ occupations within O*NET OnLine. 

16



Implementation

• Requirements
– Computer with the O*NET software installed, p ,

available for student use

– Printer (for printing results)
• If a printer is unavailable, instruct the student to 

record at least three occupation codes (SOCs) p ( )
separately
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Implementation

• Considerations
– Each tool takes approximately 30 minutes to pp y

complete, but participants should be permitted 
additional time if necessary

– Internet access at the local program site is not a 
requirementrequirement

– Students can record or print results after using 
either tool and then go to O*NET OnLine for 
detailed occupation information   
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Download and Install

Downloads and instructions are at the 
O*NET Resource Center website: 

http://www onetcenter org/tools htmlhttp://www.onetcenter.org/tools.html
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Download and install
• Select Work Importance Profiler from the drop-

down menu
– You can download both computerized tools at the same 

time, so simply make this selection
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Download and install

 Scroll to the end of the 
page and clickWIP‐page, and clickWIP
Software

The User’s Guide forThe User s Guide for 
each tool explains the 
basic installation 
requirements, and you q , y
should download it 
along with each tool.
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Using the Work Importance Profiler
• Participants complete two steps. 

– In Step 1, participants rank order the twenty-p p p y
one work need statements by comparing 
them to one another and ordering them 
according to their relative importanceaccording to their relative importance. 

In Step 2 they rate the work needs by– In Step 2, they rate the work needs by 
indicating whether or not the need is 
important independent of the other work p p
need statements. 
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Using the Work Importance Profiler

– Users receive a profile of their work valuesUsers receive a profile of their work values 
that they can research via O*NET OnLine

– The O*NET Work Importance Profiler 
measures six types of work values: yp

 Achievement 
 Independence 
 Recognition 

 Relationships 
 Support 
 Working Conditions 



Work Importance profiler: 
Ranking phase (105 statements)



Work Importance profiler: o po ta ce p o e
Rating phase (21 statements about work)
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Job Zone

N i k l t d kill k l d i

Job Zone One: Little or No Preparation Needed

Overall 
Experience

No previous work‐related skill, knowledge, or experience 
is needed for these occupations. For example, a person 
can become a cashier even if he/she has never worked 
before.

Job Training
Employees in these occupations need anywhere from a 
few days to a few months of training. Usually, an 
experienced worker could show you how to do the job.

Job Zone 
Examples

These occupations involve following instructions and 
helping others. Examples include taxi drivers, amusement 
and recreation attendants, counter and rental clerks, 
cashiers, and waiters/waitresses.cashiers, and waiters/waitresses.

SVP Range (Below 4.0)

Education
These occupations may require a high school diploma or 
GED certificate. Some may require a formal training 
course to obtain a license.



Job Zone

Job Zone Two: Some Preparation Needed

Overall 
Experience

Some previous work‐related skill, knowledge, or 
experience may be helpful in these occupations, but 
usually is not needed. For example, a teller might 
benefit from experience working directly with the 

bli b i i d ld ill lpublic, but an inexperienced person could still learn 
to be a teller with little difficulty.

Job Training
Employees in these occupations need anywhere 
from a few months to one year of working with 
experienced employees.p p y

Job Zone 
Examples

These occupations often involve using your 
knowledge and skills to help others. Examples 
include sheet metal workers, forest fire fighters, 
customer service representatives, pharmacy 
technicians salespersons (retail) and tellerstechnicians, salespersons (retail), and tellers.

SVP Range (4.0 to < 6.0)

Education

These occupations usually require a high school 
diploma and may require some vocational 
training or job‐related course work. In someEducation training or job related course work. In some 
cases, an associate's or bachelor's degree could 
be needed.



Job Zone
Job Zone Three: Medium Preparation Needed

Overall 
Experience

Previous work‐related skill, knowledge, or experience is 
required for these occupations. For example, an 
electrician must have completed three or four years of 
apprenticeship or several years of vocational training, 
and often must have passed a licensing exam, in order to 
perform the job.

Job Training
Employees in these occupations usually need one or two 
years of training involving both on‐the‐job experience 
and informal training with experienced workers.

Job Zone 
Examples

These occupations usually involve using communication 
and organizational skills to coordinate, supervise, 
manage, or train others to accomplish goals. Examples 
include funeral directors, electricians, forest and 
conservation technicians, legal secretaries, interviewers, , g , ,
and insurance sales agents.

SVP Range (6.0 to < 7.0)

Most occupations in this zone require training in 
vocational schools related on‐the‐job

Education
vocational schools, related on the job 
experience, or an associate's degree. Some may 
require a bachelor's degree.



Job Zone
Job Zone Four: Considerable Preparation Needed

Overall 
Experience

A minimum of two to four years of work‐related 
skill, knowledge, or experience is needed for these 
occupations. For example, an accountant must 
complete four years of college and work for 
several years in accounting to be considered 
qualified.

Job Training
Employees in these occupations usually need 
several years of work‐related experience, on‐the‐
job training, and/or vocational training.

Job Zone 
E l

Many of these occupations involve coordinating, 
supervising, managing, or training others. 
Examples include accountants, human resource

Examples
Examples include accountants, human resource 
managers, computer programmers, teachers, 
chemists, and police detectives.

SVP Range (7.0 to < 8.0)

M t f th ti i f
Education

Most of these occupations require a four ‐ year 
bachelor's degree, but some do not.



Job Zone

Extensive skill, knowledge, and experience are needed for 

Job Zone Five: Extensive Preparation Needed

Overall 
Experience

these occupations. Many require more than five years of 
experience. For example, surgeons must complete four years 
of college and an additional five to seven years of specialized 
medical training to be able to do their job.

Employees may need some on the job training but most of

Job Training

Employees may need some on‐the‐job training, but most of 
these occupations assume that the person will already have 
the required skills, knowledge, work‐related experience, 
and/or training.

These occupations often involve coordinating, training, 

Job Zone 
Examples

p g g
supervising, or managing the activities of others to 
accomplish goals. Very advanced communication and 
organizational skills are required. Examples include librarians, 
lawyers, aerospace engineers, physicists, school 
psychologists, and surgeons.

SVP Range (8.0 and above)

Education

A bachelor's degree is the minimum formal 
education required for these occupations. 
However, many also require graduate school. 

Education
For example, they may require a master's 
degree, and some require a Ph.D., M.D., or J.D. 
(law degree).



Work Importance profilerWork Importance profiler



Using the O*NET 
Computerized Interest ProfilerComputerized Interest Profiler

• The instrument is composed of 180 items describing 
work activities that represent a wide variety ofwork activities that represent a wide variety of 
occupations as well as a broad range of training levels

• Users identify and learn about broad interest areas 
most relevant to themselves by ranking itemsy g

• The Interest Profiler measures six types of    
occupational interests: 

 Realistic 
 Investigative 

 Social 
 Enterprising 

 Artistic  Conventional 
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Interest Profiler: 180 questionsInterest Profiler: 180 questions



Interest ProfilerInterest Profiler



Interest Profiler



Interest Profiler: 
link to occupations



Results

• Use the results from the tools to 
complete two NEDP components:

Diagnostic Evaluation:
Occupational Interests & Aptitudes– Occupational Interests & Aptitudes 

Generalized Assessment:
– Task D., V, A.
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Results

• For clients using O*NET, the requirementsFor clients using O NET, the requirements 
for the Candidate Task Booklet Task D, III 
on page 8 have changed slightly.on page 8 have changed slightly.

If PTA is required another form is provided• If PTA is required, another form is provided 
to replace the Task D, part V PTA form.
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Results

Student finishes the activity by:y y
– Printing report or 

• If a printer is unavailable, instruct the student to record at 
l t th ti d (SOC ) d ti titlleast three occupation codes (SOCs) and occupation titles 
on paper

..and
– Completing the O*NET TAM insert in place of the 

Occupational ProfileOccupational Profile
– May also go to http://online.onetcenter.org/ to explore 

jobs in greater detail
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New form– O.P. replacementp
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Results – Task D 

• You may download the new form and 
insert it into the client’s Task D bookletinsert it into the client s Task D booklet. 

• Download at NEDP.org professionals 
pagepage
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Results – Task D
• New forms to complete Task D
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Presenter Information

Andrew Evans
Program Coordinator
CASAS
(800) 255-1036 x 184
aevans@casas.org
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Feedback

Thank you for attending. y g
We value your 
feedback. 
Pl fill h• Please fill out the 
evaluation form. 

• Return them to your• Return them to your 
presenter or visit 
Scantron in the 
Resource & 
Technology room for 
submission
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